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Our Vision:

To be a centre of excellence for learning & development that promotes: 

a) Muslim Heritage 

b) the empowerment and development of the Muslim community and;

c) foster good relations between Muslims and other faith groups 
including diverse communities without a faith. 

Our Strategic Goals

1. Create an inclusive & learning environment - everyone can benefit. 

2. Work in partnership to deliver programmes that support communities 

3. Promote better understanding between Muslim and non-Muslim 

communities.

4. Support and develop our staff, board members and volunteers

5. Promote the work we do and hold ourselves to account. 
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Contributory factors and challenges facing BAME and 

Muslim Communities in relation to Mental Health 

Racism, discrimination and Scapegoating and stereotyping of under 

constant media pressure/scrutiny

Facing high unemployment and lack of under-representation at a 

senior decision/policy making level. 

Most live in deprived areas

Facing poor health conditions in general  

Young population but feeling isolated in society 

Lack of belonging and identity



Depression via Lens of BAME and Muslim Communities

“What are the challenges faced by Black, Asian and 

Minority (BAM) communities in relation to depression ?” 

Culture and 
beliefs

“Jinn and 
Black Magic”  

Access to 
appropriate 

service 

Language 
(First 

generation 
refugees and 
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Seekers) 

Racism and 
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n
(based on 

colour, faith, 
disability and 

MH) 

Change the 
culture of 
providers 

and staff via 
training   

Reports/research: 
• MHFA Manual and training for Instructors  Kit 

• Understanding and addressing the stigma of mental illness with ethnic 

minority communities. Lee Knifton Published online: Dec 2014

• Barrier to mental health care among ethnic minorities Faye A. Gary July 2009
• Learning the Lessons from BAM Communities - IAPT Project (GM HSCP, 2017) 

https://www.tandfonline.com/author/Gary,+Faye+A
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Opportunities for the HSC leaders/organisations 

Tapping into the BAME and Muslim Entrepreneurs and businesses 

Tapping into the vibrant BAME and Muslim professionals 

Build partnerships with the faith and voluntary organisations:  

providing links/access to Patients, carers and BAME and Muslim 

communities 

To be bold as leaders and take/justify positive action under the 

Equality Act 2010 

Show practical commitment and become a inclusive leaders



Example of Inclusive leadership and positive action: IAPT:



Centre of Excellence for Learning and Development

Hard to Reach Groups or Hard to Reach Services?’ 

“If the tax people can get hold of me anytime and 

anywhere, why can’t the Health and Social Care Services 

find me?” African-Caribbean patient at one of the workshop.

“we are not hard to reach, it’s the NHS organisations 

which are hard to reach, no one know who runs them or 

how to get hold of them” Asian women at one of the workshops. 

Experience has shown: 

“There are no hard to reach groups only     

hard to reach organisations”
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Thank you for listening 

Happy to take questions   


