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Talking about class in clinical psychology

Dr Will Curvis, Clinical Psychologist
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» Working-class means different things to different people but RECLAIM describe
being workingclass as characterised by a few key factors:

1.You're on, or grew up on, a low income with limited access to wealth. |
2.You don't have many family connections to people with well paid, professional or

owerful jobs. D | |
3.You find it harder to 'fit in' in middlelass spaces, interests and conversations.

4. You're proud of your background and want people to see it as a strength, not a
weakness

* While Worki\?\;g class people have many of these things in common, we're a diverse
bunch too. Workingclass people are white, black and brown, LGBT+, disabled, recent
migrants or refugees or from families who can trace their roots in the UK back
%eneratlons, of various religions or none, women, men andmoary. We're many

ings but we share the experience of growing up facing those four factors above.

RECLAIM



https://www.reclaim.org.uk/

THE COST OF LIVING CRISIS

ENERGY PRICES FOOD AND TAXES UP AND RENTS INCREASING

SKYROCKETING PETROL PRICES WAGES
RISING STAGNATING
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Half

of parents said they
worry their child(ren) are
MISSing out on
experiencing a
normal childhood
due to cutbacks

We found:
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of parents saic‘;;!. they H 3 |f

struggled to of parents said they
replace/purchase an | worry about
essential item ~ not being able to keep

e.g. appliances like washing machines or the home warm

cookers, or furniture such as beds | : _
for their child or children
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POLAR (Participation of Local Areas) Data & Clinical Psychology

Quintile 1 (lowest
participation rate)

Quintile 2

training (2022 data)

Quintile 3

MW Applicants m Shortlisted = Accepted

Quintile 4

Quintile 5 (highest
participation rate)

Only 8.9% (416)
of all 4655
applicants
were from
POLAR Quintile
1 c.f.24.7%
(1152) from Q5

Only 6.8% (78)
of all successful
applicants
were from
POLAR Q1 -
27.8% (321)
were from Q5

Source:
Clearing House
website
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Quintile 1 (lowest
participation rate in HE)

23%

Quintile 2

21%

Quintile 3

25%

Quintile 4

27%

Quintile 5 (highest
participation rate in HE)

In 2021, 18% of
all applicants
from Q1 got a
place; 27% of all
applicants from
Q5 got a place

Differences not
quite as stark...so
at least part of
the solution is
getting more
people from Q1

applying
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VWhat about increased

provision 7
* 2019 - 607 accepted onto the Dclin
* 37 people from Q1 got a place

e 2020 —increased to 762 (additional HEE funding)

* 49 people from Q1 got a place

* Of the 155 additional places funded only 12 went to people from Q1 (compared to
previous year)

e 2021 —increased to 985 (further additional funding)

* 69 people from Q1 got a place

* Of the 223 additional places funded only 20 went to people from Q1 (compared to
previous year)

e 2022 — 1155 places in total (increased again)
* Only 78 people from Q1 got a place —you get the picture



What does application data
tell us 7

e “Class” isn’t really defined anywhere (& not very well measured)
* Not enough people from low SES areas applying
 AND application processes unlikely to be sufficiently “fair”

* Lots of interacting and layered reasons for this, but it’s clear that current
methods aren’t working (or aren’t working enough)



Intersections?

* We don’t know how the POLAR data collected by clearing house
intersects with other equal opps data (disability, sexual orientation,
gender, dependents, ethnicity, religion)

* POLAR data also obviously limited in terms of validity/reliability as a
measure of socio-economic background (& by proxy, “class”)

* But this paints a picture about the diversity within clinical psychology
—and we can probably make some educated guesses about the
barriers facing people from minoritised/disadvantaged groups in
applying for clinical psychology training (& other psychological
professions)



Privilege / Society normatives
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https://sites.google.com/site/natalyadell/home/intersectionality

Economic capital:

Bourdieu’s class theory

Damiette Campbelt
Traimee Climical Psychobogist
#ClassClimPsych Podcast


https://sociology.berkeley.edu/sites/default/files/faculty/Riley/BourdieuClassTheory.pdf

Economic capital:

6

Hammat Clegg
P#D Researcher in Psychotogy
#ClassClinPsych Podcast



Cultural capital:

Bourdieu capital
theory about class

Damietlte Campbelt
Traimee Clinical Psychotogist
#ClassClinPsych Podcast



https://www.socialcapitalresearch.com/bourdieu-on-social-capital-theory-of-capital/

Cultural capital:

6

to sound articulate, to sound like | was
meant to be where | was... like my accent;
when | come into clinical psychology | felt the
need to be... nicer sounding... | actually
mentioned me changing the way | speak on my

DClin application ,’

Racthel Hurst
Traimee Climicat Psychologist
#ClassClinPsych Podcast



Social capital:

Damielle Campbett

Trainee Clinical Psychologist
#ClassClinPsych Podcast



Social capital:

Hammah Clegg
P#D Researcher in Psychology
#HClassClinPsych Podcast
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This is a complex issue

Diversity will not improve

Key aims of this
guidance

Scope

Given the variety in sefvice contexts,
it ls impossible to offer universal
recemmandations,

Advertising
for Jobs

Consider where adverts

1 are posted and who will
see them

Platforms lice HEES Jobs may nok reach Individuals from
underrepresenied groups that reflect the local communicy.
Conpider uis af Aetmarking vis 45cial modia and liaking with

local community gervices, if people do nat pee your adwvert,
they cannot apply for the job.

Ensure
e language is
%f{; accessible

e readakility chachers 1o aniure

R
[

enly to thoge who work in clinical segtings,
which privilege cartain types of previcus
work superience or connections.

Consider what experience
is truly ‘essential’ to the role

g e ":: accesssbility of job adwerts. Enzure language
weed in job adverts s accessiole and jargon-
| fresa. Avosd tafminalogy 8F sEramyms Kncwn

Gutline the job role clearly. Be explicit about expactations araund
requilred expersence and necessary skills. Challenge traditicnal
bureascratic processes (such as copled and pasted person
spasilicatiensl that may inadvartantly limit diversity in applicants,
Cantider what experignce it truly eesential snd what could be learned
on the job. Be explicit about available training and support — help
poiential applicants decide wheother they cowld be a good candidate.

NSNS

Provide a
comprehensive
application
pack

Offer inkights into the details of the rola,
wha ik in the Eeam, what the service offers
and swpervislon/support structures
available.

I N

Avoid unnecessary

Guidance

Brief version
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g Inspire

Develop a strategy

Reach a broad auden

Your engagenment is keyik

Forensic or criminal
psychologist &

A

School
psychologist




NHS

vvidening Participation, Careers
: : England
& Apprenticeships Team North West
NHS]|

England

Who we are... Englond

We are the regional Widening Participation, Careers & Apprenticeships team and we are
here to help the North West and the 3 ICBs with the development and delivery of the
Talent for Care strategy & inspiring,attracting & recruiting the future workforce.

3 R
" A %

Jacqui Gladwin Claire Tinsley Leon Pietrzak Ruth Carman Rei Maycock Michael McNamee
Widening Development Manger Development Manager Programme Support Programme Support  Apprenticeships Lead
Participation, Youth Engagement Co-ordinator Administrator North West
Careers &
Apprenticeship

Senior Manager
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Builders
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Generation Z Gen Alpha

Born: 2010-2024
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Inspiring
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‘ Future & Current Workforce
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Primary Careers NHS

Career ambitions can often reflect the influence of family background rather thaEﬁaighd
North West

' changes"” in attitudes to
. career options between

 CAREERS& |4
ENTERPR | S E Department Wlﬂ?ﬂfﬂfﬂ
COMPANY for Education



https://www.oecd.org/en/topics/policy-areas/education-and-skills.html

Carecers
Doctor
Engineer
Teacher
Lowyer
MNurse

Vet
Footballer
Artist (new)

Police aofficer

Building trade (new)

Secondary England
Ol

North West

GCSE PSYCHOLOGY sseacer

WHAT IS PSYCHOLOGY?
Piychology it 8 very broad subject that looks at
human mind and behawour
In one hesion, you might leok at why we forget
Certain memores. in anather leston, you could
be looking at wihy people suffer from mental
Eneitet tuch a4 depreiison.

Business or Organisatio

NHS

Apple

Google

PSYCHOLOGY?
Many literacy based subjects such as English and
History work wiell wikth Psychology as you will be
nequened (o answer extended witing questons in

your exam {9 maris)
Mathg will ad5 Rl 3% you will B J550550d on

your numernical skills throughout. As Psychology
5 5uch 3 broad topic. i Complments many

NASA

Microsoft

PSYCHOLOGY?
Take the pig
personality test and
analyse your results!

HOW WILL | BE ASSESSED?
You will sit two exams at the end of Year 11.
each lasting 1 hour 45 minutes.
Each exam counts for 50% of your GCSE.

Police

Disney

Tesla

FIFA




Recruiting From Secondary
School
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Know Everything About

A Career in Psychology F u rt h e r E d u C a ti O n Different Fields of Psychology

Saocial Psychology

Biopsychology

Industrial-Organizational
Psychology

Psychology A Level

2 ' Clinical Psychology
Psychological Wellbei TI‘) ,
yenoogical ierbeing E [ {I Health Psychologist

Practitioner (PWP)

Educational Psychology -

Sports Psychology

Counsellor

Education Mental Health
Practitioner (EMHP) Counselling Psychologist
Child and Adolescent y .
Psychotherapist (CAPT) ~ Art, Drama and Music

Children's Wellbeing Therapist

- Forensic Psychologist
Practitioner (CWP)

Cognitive Behavioural

Mental Health and Therapist (CBT Therapist) Psychologist Therapists
Wellbeing Practitioner (Other) Clinical Psychologist
(MHWP)

Youth Intensive Adult Psychotherapist

Psychological . _ Clinical Associate in
Practitioner (YIPP) Assistant Psychologist Psychology (CAP)

‘ —

Psychology degrees in North West England

17 universities offer 132 courses. To get the best results for undergraduate psycholoqy degrees, enter your predicted grades.



Higher Education

England

1\ rth West

Psychological Practitioners

Results for Undergraduate Psychology Courses in North west
Psychological Therapists england

16 universities offer 173 undergraduate courses in North West England  Q_ NEW SEARCH

Psychologists

SOCIAL SCIENCES 60

PSYCHOLOGY
OUTCOMES 15 MONTHS AFTER GRADUATION TYPE OF COURSE FOR THOSE IN FURTHER STUDY

Wioiking full time in the LIK

L8.7%

Doctorate (ea. PhiD, OFPh

hiPhil, MBes) 6.3%

F; - - 1 Pt Tiime @ the LIK ostgraduate dipfoma of certificate
Warking ond studying 11.9% Masters(e.g. MA. MSc) {inchuading FOCE/PGDE) 14.6%
15.3% 601X L
thier st rafessional qualificatios
i 10.4% ¢ 10.5%
S Unemployed. including Other
those due to stiart work Other B.uk
‘ ‘ 5.6% BAa%
FEMALE 7555 / MALE 1,565 / TOTAL RESPOMSES 9,020 : TOTAL NUMBER OF GRADUATES [N FURTHER STLIDY: 2,265
TYPE OF WORK FOR THOSE IN EMPLOYMENT i TOP TEN PROFESSIOMAL JOBS HELD BY FIRST-DEGREE GRADUATES
! Arts, design and media professionals 11% Marketing, PR and sales professionols 4.4% X
‘ | o e
Business, HR ond finance professionals 2% Science professionals 0.7 Welfare and mmﬂmpmﬁﬂdﬂ- neL
L) 1
P P —— ) Educotion professionols TN Other professionols, essociote professionols ond technicians 335 THREE Human resources and industrial refations officers
= B
Is
Engineering and budlding professionals CLE5 Childcare, health and education scoupotions 20.6% FOUR THERDY P sinRis H e
. 1 I FIVE Advertising and marketing associate professionals
Health professionals 1055  Clerical, secretoriod and numerical clerks 10.3%
- il Primary education teaching professionals
Information technology professionols 16X Retail. cotering, woiting and bar stoff 11.4X%
= — 1 . SEVEN ¥auth and community warkers
Legal, sociod and welfare professionols 1206  Siilled trodes, onafts ond other vocotional oocupations 09% HGHT 5 " ing P"ﬂr I
— |
. Managers 2% Other ocouwpations 1.6% MNIME Business and related research professionals
| |

TEN Child and early years officers

FEMALE 5470/ MALE 1,070/ TOTAL TN EMPLOYMENT TN THE UK: 6,480
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A Step Ahead

| Im CAREER /D

Career

Insight Day

ONLINE DELIVERY

YOU STAY AT HOME WE DELIVER

Don't forget to join us! BPS Psychology

BPS Psychology Careers Festival4th-8th of November 2024 )
Careers Festival

Free tickets for Creating Careers Schools /Colleges




Diversifying the psychological
professions - Goup discussion

by
padlet



Groupdiscussion - diversifying the
psychological professions

 Group 1: What are the key barriers to accessing university education for people
from working class/socially deprived backgrounds?

* Group 2: What are the key barriers to accessing training in psychological
professional roles for people from working class/socially deprived backgrounds?

* Group 3: What are the key challenges in surviving and thriving as a psychological
professional for people from working class/socially deprived backgrounds?

* All groups — as well as barriers, we’d like you to think about solutions. What
would help? Any examples of good practice? Any ideas to share?



Will You Become An Ambassador

#Class
Clin
Psych

Being an
Ambassador -
talking to
children and
young people
about careers in
the psychological
professions

Wewart to encourage nore pegde who work in the
psychdogical prafessions and Mertal Health to reach
out to thair local schods and cdlleges. This can help
denystify the field spark interest, and foster

Link




Capture themes/ideas on Padlet




Capture themes/ideas on Padlet




Capture themes/ideas on Padlet




How Padlet Works 7

) I REMAKE » SHARE o}

4 i weurvisl im
& woeurvisl

My dazzliﬁg padlet My dazzling padlet

Made with magic Made with magic

I HEMARE & SHMANE
— REMAKE - 5§

& wourvial m

My dazzlin-g padlet

Made with magic

Idea 1

Idea 1 More detail here

More detail here Idea 2

More detail here

Idea 2

More detail here
Idea 3

More detail here




Become A North West

Psychological Professions &
Mental Health North West
Ambassador Sign Up Form




North West Ambassador




Don't pull
the ladder

behind you

e ——



Thank you
Leon.piet r zak@nhs.net
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#E:II?:S /" How to stay up-to-date, get
Psych Involved and contact us:

@ClassClinPsych ® @ClassClin

ﬁ ClassClin@gmail.com .!, ClassClinPsych

[http:h’% campsite.bio/ClassClin @ClassClinPsych

& our
mailing list:
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PPN - Workshop Question #1

What are the key barriers to accessing university education for people from working class/socially deprived backgrounds?

Having to work more
whilst studying and
providing financial support
for parents. They may also
feel like they are not smart
enough for university. Lack
of Support system
regarding an understanding
of the different pathways
and information for
university. - how long the
application process is -
having a physical disability
or being neurodiverse
feeling like there’s no
support.

The expectation of it

Support or guidance from parents
Less qualifications from school
Lacking self belief

Less hobbies and building sense
of sense

Caring for siblings so parents can
work

Less access to resources

Fear about how afford fees [ cost
of livings

Knowledge - not aware of
psychology professionals

More about practical skills

Fear about being excluded from
your own families / being in the
out group to your own culture -
fear of being ridiculed

Fear of being different in a middle
class majority environment -
feeling having to get it right first
time

Fear financially if don't succeed

Feeling I have to make the most of
this if I do it - feeling it is indulgent
- I need to make it

Having to work alongside your
study

Solutions

Career advisors - upto date
information about what is available
- go theough alternative routes

Don't put pressure to get GCSE
first time. Normalise can take time
to figure out what you want to do

Degree apprenticeships Open University Part time routes

4 '

No 'role model' who might
understand what it takes to
get to university and
succeed

Social/family expectations/
beliefs

"Qut family don't go to university,
we got and get a job"

Daunting application
process

Neurodivergent

School labelling children
based on their sets

Is anybody out there?

Other roles and
responsibilities
For example caring
responsibilities, needing to provide

either financially or socially for
family

No modelling

Mo people to look up to who have
been to uni
Seen as posh

Funding

Grants, school education

Lack of self belief

Carer responsibilities

&

Misconception around the
debt

Careers advisors being
able to provide accurate
information about
alternative routes

Nobody to model
university

Living costs




weurvisl + 7 « November 14, 2024

PPN - Workshop Question #2

What are the key barriers to accessing training in psychological professional roles for people from working class/socially deprived backgrounds?

Money

The problem for anyone coming
into training or education when
you are from a poorer background
is being able to access
experiences

Knowing what roles are

Knowing how | where to apply
Educational requirements

Low initial pay

Unpaid experience

Not recognising transferable skills
Having to prioritise time for
earning money rather than gaining
relevant experience

Not being the lowest income can
be a disadvantage

Solutions

Better dissemination of training
routes and funding

Paid experience positions
Recognition of equivalent
experience

Recognition of range of
experience

Work experience while doing
undergrad, perhaps during the
reading week.

Explain other routes more clearly
at A-Level before university
courses are selected e.qg. core
professions.

The fact that training courses
are all full time is a barrier

Group 2 - key barriers to
training in psychological
professions.

Limited part time options for
funded NHS training roles.

Caring responsibilities.
Uncertainty around what the roles
and opportunities are. It's not
clear.

Lack of representation of diverse
members of different groups as
role models.

Mot coming across others that
have done it before and therefore
not seeing it as possible for
yourself,

Lack of apprenticeship options or
if there are it's not well publicised
or known about.

Lack of diversity in the profession.

It would help to have more
education within schools and help
them understand what the
different psychological

».;-.-l‘ professions are and what they do.

Barriers

low pay

Unpaid work experience

Beliefs of not fitting in or being
good enough

Interview processes not being
designed to retrieve the strengths
of people

Solutions

Educating others about
psychological professionals
Offering more flexibility in how we
access a persons readiness for a
training position

Peer support and mentoring
Offering scholarships for those
from disadvantaged backgrounds

Opportunity to access the
required work experience

Prior experience needed for the
entry levels roles

Applications closing due to
‘enough applicants' - no time to
submit when funding/caring for
family

Financial situation, self-funding
courses

Social and cultural encouragement/

expectations

Lack of advertising

Provisions for childcare often not
considered

Low-paying entry level/
experience-gaining roles

Fear of not fitting in on doctorate
courses with middle class/
privileged backgrounds

Fixed-term contracts (though have
benefits), need financial stability
and reassurance

Personal resilience
required to work in NHS /
mental health

Additional role
reimbursement scheme

Don't know what the
different roles and training
courses are

Information sharing -
where its shared

Possible solution = MAKE
TRAINING GREAT AGAIN

People talking about how
competitive the application
process is puts people off




weurvis1 + 7 « November 16, 2024

PPN - Workshop Question #3

What are the key challenges in surviving and thriving as a psychological professional for people from working class/socially deprived backgrounds?

NHS mentality... You can't do Family expectations (in

that.... Moves and adapts slowly cultural settings eqg)
...like turning a titanic

MAKE THE NHS GREAT AGAIN Clearer messaging that

this isn't only a career

Lack of representation/peers to option for certain people/
work with, be inspired by to aim backgrounds
for roles/progressions Challenge and difficulty in the

. one year training. Finance, drop in
Feeling safe d J |

Being told I don't care.

I would suggest being told by an
adult that if I don't show care in
' how they expect it, then I can't
" work in the NHS.

wage, time for assignments and
Peer-to-peer support support to how to write

Applications and interviews not <" EMW.;

Mentoring :_i‘ccesmb‘Ie to gain paid roles/ o Being able to show My working class status is already
progressions

: . . o0 % y VLI|HEFEI|:]i|i'|.'}’ a point of being discriminated

: ) against. For an adult to be so
Addressing challenges to

. . \ brazen in suggesting this too
. Good supervision :
access training pathways P Access to bursary/support means I may never seek to work in

(and the apparent essential ! and those falling through the NHS because even if I care in
requirement for unpaid Work Life Balance gap in eligibility especially B my way, I've learnt it doesn't fit
experience!) the NHS.

with cost of living issues

The language of the system, the
NHS - how to talk the language,
understand it

Possibly being able to
recruit through positive
discrimination

Not looking a typical way -
preconceptions

Feeling empowered to
speak up when you may feel
like you have different
views/experiences

MNot seeing people who look like
me....impact on all aspects of role
ie adequate supervision, mentoring

Being in a supportive team that
feels safe

MNot able to show authentic
self

Perception of working for NHS
and impact of strikes, media...
Negative feeling

s

Work life balance

Solution: consider how we
outreach to cultural
differences (like we would
with service users)

Support to understanding work
skills/support to know what to do,
what to bring, how to behave in a
work place

Feeling you need a degree and
impact if this wasn't your path

Good CPD

Feeling like you belong
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