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• Working-class means different things to different people but RECLAIM describe 
being working-class as characterised by a few key factors:

1.You're on, or grew up on, a low income with limited access to wealth.
2.You don't have many family connections to people with well paid, professional or 

powerful jobs.
3.You find it harder to 'fit in' in middle-class spaces, interests and conversations.
4.You're proud of your background and want people to see it as a strength, not a 

weakness

• While working-class people have many of these things in common, we're a diverse 
bunch too. Working-class people are white, black and brown, LGBT+, disabled, recent 
migrants or refugees or from families who can trace their roots in the UK back 
generations, of various religions or none, women, men and non-binary. We're many 
things but we share the experience of growing up facing those four factors above.

RECLAIM

https://www.reclaim.org.uk/














What about increased 
provision ?



What does application data 
t ell us ?



Intersections?



https://sites.google.com/site/natalyadell/home/intersectionality


https://sociology.berkeley.edu/sites/default/files/faculty/Riley/BourdieuClassTheory.pdf




https://www.socialcapitalresearch.com/bourdieu-on-social-capital-theory-of-capital/
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Inspire  

Develop a st rat egy   
Reach a broad audience 
Your  engagement  is key 



Widening Participation, Careers
& Apprent iceships Team 



Generational workforce



Future & Current Workforce



Primary Careers

1

There are only "minimal 
changes" in attitudes towards 
career options between the 
ages of seven and 17, says the 
report produced jointly by the  
OECD and Education and
Employers. 2019

Organisation for 
Economic Co-
operation and 
Development

Career ambitions can often reflect the influence of family background rather than ability

https://www.oecd.org/en/topics/policy-areas/education-and-skills.html


Secondary 
School 

Y7 -  
Y11 



Recruiting From Secondary 
School    



Further Education 



Higher Education 



Influencers 



Methods of Engagement



Diversifying the psychological 
professions -  Group discussion



Group discussion – diversifying t he 
psychological professions



We want to encourage more people who work in the 
psychological professions and Mental Health to reach 
out to their local schools and colleges. This can help 
demystify the f ield, spark interest, and foster 
inclusivity. 
 

Will You Become An Ambassador 



Capture themes/ideas on Padlet

Group 



Capture themes/ideas on Padlet

Group 
2 



Capture themes/ideas on Padlet

Group 
3  



How Padlet Works ? 



Become A North West 
Ambassador  



North West Ambassador 
Net work 



Don’t pull up 
the ladder 
behind you. 



Thank you 
Leon.piet r zak@nhs.net  
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