
Welcome ! 

Christopher  Cutts 

Director of Workforce, Training & Education 

NW NHS England
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2013……
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2013….

• Lots has changed since the NW PPN started in 2013

• The North West were ahead with other professional networks – AHPs, Healthcare 
Science and Pharmacy

• Good opportunity to extend the reach

• Today is a real opportunity to celebrate the achievements of the past 10 years 
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Start with a ‘wow’…!

‘Determined, consistent and enabled 
PPs to be on the map’
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Successes PPN Network 

Still developing despite numerous policy and system changes

Wide breadth of innovation

Profession led

Driven the demand for newer roles 
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20,376 people working in 
Mental health Services in 
the northwest Region. 

12 roles under the 
psychological 
professions. 

A current view 
on our 
workforce

Talking Therapy Access activity in MH 
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A look at Investment plans 23/24….
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Challenges the PPN Network 

Historical areas of deprivation and lack of investment

Psychologically informed services 

‘Workforce’ challenges – retention, attraction, etc

Integration of some newer roles 

An ever-increasing demand from our population. 
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Real opportunity for cross sector learning
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Look to the next 10 years …..

• Since we started planning this celebration, HEE is no more, we are all NHS England

• Don’t stop the innovation but environment is changing

• Deliver the ‘core’ business such as METIP, Oliver McGowan, professional connections

• PPNs need to as secure as other education structures such ‘deaneries’ and schools

• Needs to find our new ‘Gita and Clare’s’ !

Associate Psychological Practitioners (APPs) with the University of Central Lancashire
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