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About

TheEguality Act 201(egally protects individuals from discrimination within and outside of the workplace.
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age

gender reassignment

being married or in a civil partnership

being pregnanor on maternity leave

Disability

race including colour, nationality, ethnic or national origin

religion or belief

sex

sexual orientation.

Too J>o T To To To Joo T I

Thisdocument consists of various external links, tools and guidance relatithg protected
characteristicRACE & ETHNICITHe tools here have beamllatedto help the reader learn more
about this areaPlease refer to th&sychological Professions Network South East (PPN SE) vi@bsite
further Equality, Diversity and Inclusion resources.

PPN ¥ Anyone can join the
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Psychological Network using thdink here
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https://www.se-ppn.nhs.uk/membership/how-to-become-a-member
https://www.gov.uk/guidance/equality-act-2010-guidance#overview
https://www.gov.uk/working-when-pregnant-your-rights
https://www.gov.uk/definition-of-disability-under-equality-act-2010
https://www.ppn.nhs.uk/south-east

Disclaimer

The information provided by this resource bank is for general informational purposes only. All resourc
presented here are provided in good faith, however, Bs/chological Professions Network cannot take
responsibility for the accuracy and validity of the information provided within these resources. The
Psychological Professions Network cannot endorse any paid services provided by these resources.

The resources have been credited where possible.

This resource bank is also by no means exhaustive. Feel free to suggest any additional resource by
contactingPsychological Professions Netw&@&uth East

Email:spnt.ppnse@nhs.net
Twitter: @se_ppn

PPN ¥ Anyone can join the
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Psychological Network using thdink here

Professions Network


https://www.se-ppn.nhs.uk/membership/how-to-become-a-member

/ A's of Authentic Allyship

Take demonstrable : : Do you have the appetite
action steps to Action = Appetite to immerse yourselfinthe

establish equality & complex, emotive world of
be accountable race equality?

Don't. Ask questions about
Instead develop informed Assume Wiy Ask race, be curious, read,
views by seeking to ~ Yvonne Coghill learn & educate
understand individuals DY ar i fece Pl yourself

Express sympathy that Apologise
racism is affecting
people of certain races

Accept Accept thereisreallya
problem.
More dataisn’t needed

Acknowledge

Openly acknowledge
that the problem

needsto be dealtwith Desigraciby @arelietl

The 7 A of Authentic Allyship, written by Yvonne Coghill Director of Workforce Race Equality NHS London, outlinesteea&imgtepton as an ally



The Social Change Ecosystem Map The Social Change Ecosystem Map, created
by Deepa lyer, outlines ten different roles

an individual can play when pursuing social

Weavers Change
Guides Experimenters A Weave rs
A Experimenters
i o A Frontline responders
Re;%rt])w(;]:rs L. .
A Visionaries
_Equity .
eshce, A Builders
Solidarity
o A Caregivers
ISionaries
A Disrupters
A Healers
A Storytellers
Caregivers A GUldes
& @decpaviyer A ©5618 Dospa yer [ @dviyer e e e e e e e

©)] @BuildingMovementProject All rights reserved. All prior licenses revoked. ") @BldingMovement reserved. All prior licenses revoked.


https://buildingmovement.org/our-work/movement-building/social-change-ecosystem-map/

| recognize racism is a
present & current problem.

| seek out questions that
I deny racism is make me uncomfortable.
a problem.

| avoid | understand my own
hard questions.

Becoming Fear Zone Learning Zone

Anti-Racist

| strive to be | educate myself about
comfortable. race & structural racism.

| talk to others who
look & think like me. | am vulnerable about my
own biases & knowledge gaps.

I listen to others who think &
look differently than me.

privilege in ignoring racism.

www.SurgeryRedesign.com



Race

Psychologists have struggled to recognise
and dispute issues of racism within the
profession and experienced by clients,
often choosing to remain silence (Howitt
& OwusuBempah 1994; Wood, 2020)

Race

[re1s] « noun

A social construct made up by scientists to support
ideas that some groups are superior and some are
inferior. This is not rooted in any kind of scientific
differences; there is no scientifically agreed upon
determination of what skin tone is the line between
white and brown, or brown and black.

Recent research has highlighted the racial
Inequality that also persists in
psychological research (Roberts et al.,
2020).

Source: www.racialequalitytools.org

While initiatives and agendas have been introduced,
limitations can accompany these changes if the wider
sociopolitical, systemic and institutional racism is not
addressed[Daiches, 2010).



blackgirlscanheal 3

- @asiansinpsyc

blackgirlscanheal_ I
Black Girls Can Heal, Inc. ml asiansinpsych Following -

THE CULTURAL ICEBURG:
RACIAL GASLIGTING (WEAVER ,1986)

"‘Does it always 'But | don't think that was
have to be about race about racism
with you?”

"oh, it's only a few bad
apples.”

Yolire,
overreacting

'What | said
wasn't racist!"

‘It's just a joke,
don't take it so

serious.”
I don't see
color."
“You must have -
misunderstood me. ‘| didn’t mean it THREE KEY INGREDIENTS TO CATURAL COMPETENCE
like that. 1 \F
“How can | be racist if :3%-: DE& ENCE
[ have a i
Bace (lll;ll;“il\dll 9 POS\T\VE CHFNIIE
Heal Inc.

https://instagram.com/asiansinpsych

https://instagram.com/blackaqirlscanheal



https://instagram.com/blackgirlscanheal_
https://instagram.com/asiansinpsych
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A
Ted Talk: Culturally an A
Informed Mental Health ~ Fifty ways to Ethnic minority 2 K& LQY Y BoohleRbdds NJ
Support f SI S XX 8apapsymn secure talking to white Anti-Racism
Jessicdere racism mental health units  people about race;  Resources
CElEiRgel podcast University of Surrey
Patel and Keval - - . :
Cullt:zuer\iavl?r(:?\fgl; r{;ed (2018):Paper GambingaGambinga Reni EddeLodge A podcast A collection of anti
A roac% to Mental included reflection Race Fotsl 0e UKS ¢ NRUSNJMCHMIESOREES. | QY vy
. Health tasks for individuals Foundatiofgeaion longer talking to people
B cadomics service user experience | g 2 gzii A ILVOrSiARds
trai;‘]ers and , In mental health units. ava”able through the link.

organisations


https://www.youtube.com/watch?v=VrYmQDiunSc
https://www.youtube.com/watch?v=VrYmQDiunSc
https://www.youtube.com/watch?v=VrYmQDiunSc
https://raceequalityfoundation.org.uk/blog/ethnic-minority-patients-in-secure-mental-health-units/
https://raceequalityfoundation.org.uk/blog/ethnic-minority-patients-in-secure-mental-health-units/
https://raceequalityfoundation.org.uk/blog/ethnic-minority-patients-in-secure-mental-health-units/
https://www.theguardian.com/news/audio/2017/may/31/why-im-no-longer-talking-to-white-people-about-race-podcast
https://www.theguardian.com/news/audio/2017/may/31/why-im-no-longer-talking-to-white-people-about-race-podcast
https://www.theguardian.com/news/audio/2017/may/31/why-im-no-longer-talking-to-white-people-about-race-podcast
https://www.theguardian.com/news/audio/2017/may/31/why-im-no-longer-talking-to-white-people-about-race-podcast
http://bit.ly/ANTIRACISMRESOURCES
http://bit.ly/ANTIRACISMRESOURCES
http://bit.ly/ANTIRACISMRESOURCES
https://repository.canterbury.ac.uk/item/887q5/fifty-ways-to-leave-your-racism
https://repository.canterbury.ac.uk/item/887q5/fifty-ways-to-leave-your-racism
https://repository.canterbury.ac.uk/item/887q5/fifty-ways-to-leave-your-racism
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What About Us? [ S Qa4 CI O Structural SNAPbam BABCP Black Asian and
Cultural Awareness in Change Racism: A call to LinkedIn Group Minority Ethnic Positive
Psychology Podcast action in the NHS Practice Guide
A campaign
Afsana Faheem and Dr s ﬁ field Saiga NaZCBT Support Network for Guide including tools and
¢ encouraging the fie ; A cl | _
Kate Cooper (University of - ' J. i psychology Therapist, ceauthor spiring (Clinical) resources when engaging
Bath):Exploring e inCluSive. IAPT BAME Positive Psychologists from with service users and
experiences of Further resources can Practice Guide): Blog Black, Asian & Mixed workforce planning in
psychological professionals e dlon the post with Heritage NHS Talking Therapies
from diverse backgrounds Tt recommendations for

services
positive change


https://www.whataboutuspodcast.com/
https://www.whataboutuspodcast.com/
https://www.whataboutuspodcast.com/
https://www.letsfacechange.com/
https://www.letsfacechange.com/
https://www.nwppn.nhs.uk/our-work/easyblog/entry/racism-a-call-to-action-by-saiqa-naz
https://www.nwppn.nhs.uk/our-work/easyblog/entry/racism-a-call-to-action-by-saiqa-naz
https://www.nwppn.nhs.uk/our-work/easyblog/entry/racism-a-call-to-action-by-saiqa-naz
https://www.linkedin.com/groups/12423672/
https://www.linkedin.com/groups/12423672/
https://babcp.com/Therapists/BAME-Positive-Practice-Guide
https://babcp.com/Therapists/BAME-Positive-Practice-Guide
https://babcp.com/Therapists/BAME-Positive-Practice-Guide
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Reflecting on WL vV S @S NJTrauma Informed Cultural Can Psychotherapy
Cultural Identity anyone who Anti-Racism Competence support the Black,
and Diversity Iqokeq like me in Work Training in IAPT Asian and Minority
Instagram post _ University of Exeter Farzana Haque, Binita _
summarising the ~ Dr Shah Alanblogs his DClinPsy )F/%acial Equity Thapa, Dr Taf Abi CanepaAnson Blog
ADDRESSING journey into psychology as a Team Kunorubwe:Reflections post on the impact of
Framework and the British Bangladeshi Muslim from TalkPlus Cultural racism and colonisation on
RESPECTFUL Male. Competency Workshops the UK today

Framework.


https://www.youtube.com/watch?v=RA2hPmLt2no
https://www.youtube.com/watch?v=RA2hPmLt2no
https://www.youtube.com/watch?v=RA2hPmLt2no
https://www.researchgate.net/publication/355406161_Reflections_on_Cultural_Competence_Training_in_IAPT
https://www.researchgate.net/publication/355406161_Reflections_on_Cultural_Competence_Training_in_IAPT
https://www.researchgate.net/publication/355406161_Reflections_on_Cultural_Competence_Training_in_IAPT
https://www.baatn.org.uk/can-psychotherapy-support-the-bame-community/
https://www.baatn.org.uk/can-psychotherapy-support-the-bame-community/
https://www.baatn.org.uk/can-psychotherapy-support-the-bame-community/
https://www.baatn.org.uk/can-psychotherapy-support-the-bame-community/
https://www.instagram.com/p/CXJdtFqpyv6/?utm_medium=share_sheet
https://www.instagram.com/p/CXJdtFqpyv6/?utm_medium=share_sheet
https://www.instagram.com/p/CXJdtFqpyv6/?utm_medium=share_sheet
https://www.bps.org.uk/psychologist/i-never-saw-anyone-who-looked-me-profession
https://www.bps.org.uk/psychologist/i-never-saw-anyone-who-looked-me-profession
https://www.bps.org.uk/psychologist/i-never-saw-anyone-who-looked-me-profession
https://www.bps.org.uk/psychologist/i-never-saw-anyone-who-looked-me-profession
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Resources for

Black healing

MicalahWebster:
Selfcare tips and
resources for Black
people experiencing
racial trauma

The Black,
African and Asian
Therapy Network

Community of Black,
African and Asian
Counsellors and
Psychotherapists,
including events,
mentoring and directory

Brown Therapist

Network

Compilation of
resources and
resources on gender,
sexuality, racism and
mental health in
South Asians

Black and Minority [ S Qa4 DS
Ethnic in Psychiatry Uncomfortable
and Psychology

Network Aashna.ukLibrary of
resources on race,
Network providing events culture, power

and guidance to racially
underrepresented mental
health professionals


https://drive.google.com/file/d/1Eg2S10NPYhAVEMKwicHn2SHpT6KKW0aP/view?fbclid=IwAR1uOaM9YTxX94rcBhFveAcnnBX3iVQp1wrwsIW1DDzsaBkKzGiG0QGfY_o
https://drive.google.com/file/d/1Eg2S10NPYhAVEMKwicHn2SHpT6KKW0aP/view?fbclid=IwAR1uOaM9YTxX94rcBhFveAcnnBX3iVQp1wrwsIW1DDzsaBkKzGiG0QGfY_o
https://www.baatn.org.uk/
https://www.baatn.org.uk/
https://www.baatn.org.uk/
https://www.browntherapistnetwork.com/gender-x-south-asians-x-mental-health-1
https://www.browntherapistnetwork.com/gender-x-south-asians-x-mental-health-1
https://www.bippnetwork.org.uk/
https://www.bippnetwork.org.uk/
https://www.bippnetwork.org.uk/
https://www.bippnetwork.org.uk/
https://www.zotero.org/groups/2515173/lets_get_uncomfortable_resources/library
https://www.zotero.org/groups/2515173/lets_get_uncomfortable_resources/library
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#MyNamels tool Decolonisation Celebrating Does Rac8ased G95LEY 9YRCf
among clinicians difference and Trauma turn into Distraction and
Race Equality diversit Intergenerational Inaction
Matters: Digital tool Sai?]h Atayke roBIC(i)gd . __\/ trauma -
to translate names Onto gi\\:\é?;if;(tar?e & Uan;fSItYfOf Surlrey: Iy Dr Sanah AhsarBPS article
i i Padlet of Equality, . . o7 BRvEs
feiponetc psychological Di " _te 7 dq|ua|| 4 Krista Bennett (Arizona O Equality, Diversity and
spellings K IVErsIty, and Inclusion EEANE . Institute): Inclusion work in clinical
e DICE resources created by auma Institute). training

Article library and
infographics on racial
trauma

PsychD Surrey Programme


https://www.raceequalitymatters.com/my-name-is/
https://thepsychologist.bps.org.uk/volume-33/march-2020/decolonisation-among-clinicians
https://thepsychologist.bps.org.uk/volume-33/march-2020/decolonisation-among-clinicians
https://padlet.com/rf0017/Equality_Diversity_SurreyUNI?dm_t=0,0,0,0,0
https://padlet.com/rf0017/Equality_Diversity_SurreyUNI?dm_t=0,0,0,0,0
https://padlet.com/rf0017/Equality_Diversity_SurreyUNI?dm_t=0,0,0,0,0
https://sites.google.com/aztrauma.org/kristas-article-library/does-race-based-trauma-turn-into-intergenerational-trauma?authuser=0
https://sites.google.com/aztrauma.org/kristas-article-library/does-race-based-trauma-turn-into-intergenerational-trauma?authuser=0
https://sites.google.com/aztrauma.org/kristas-article-library/does-race-based-trauma-turn-into-intergenerational-trauma?authuser=0
https://sites.google.com/aztrauma.org/kristas-article-library/does-race-based-trauma-turn-into-intergenerational-trauma?authuser=0
https://thepsychologist.bps.org.uk/edi-endless-distraction-and-inaction
https://thepsychologist.bps.org.uk/edi-endless-distraction-and-inaction
https://thepsychologist.bps.org.uk/edi-endless-distraction-and-inaction
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Anti-Racism and ¢ KS d&hdzNJ |can fixit!
Health: Levels of fU2NRAS&aE t NR2SOI
Health
Intervention

ACP UKProject
exploring the
experiences aspiring,
trainee and qualified
Clinical Psychologists
from Minoritised
Backgrounds

Professor Camara
JonesTalk as part of
a series on racial
inequalities in
healthcare

damali ayo:2000
people were asked what
White people can do to
combat racism and what
underrepresented
people can do to
combat racism

Decolonising the

curriculum

BPSWebinar on
decolonising
psychological
approaches
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Template of
responses to
racist comments

sineadbovell a
template of responses
when faced with
racist comments from

others


https://www.youtube.com/watch?v=yEHXVUiUMtU&t=305s&ab_channel=ScienceGalleryLondon
https://www.youtube.com/watch?v=yEHXVUiUMtU&t=305s&ab_channel=ScienceGalleryLondon
https://www.youtube.com/watch?v=yEHXVUiUMtU&t=305s&ab_channel=ScienceGalleryLondon
https://www.youtube.com/watch?v=yEHXVUiUMtU&t=305s&ab_channel=ScienceGalleryLondon
https://acpuk.org.uk/the-our-stories-project/
https://acpuk.org.uk/the-our-stories-project/
https://www.damaliayo.com/pdfs/I%20CAN%20FIX%20IT_racism.pdf
https://www.youtube.com/watch?v=wu9XkmYXjkg&ab_channel=TheBritishPsychologicalSociety
https://www.youtube.com/watch?v=wu9XkmYXjkg&ab_channel=TheBritishPsychologicalSociety
https://www.instagram.com/p/CBN4fylhZWm/?utm_source=ig_web_copy_link
https://www.instagram.com/p/CBN4fylhZWm/?utm_source=ig_web_copy_link
https://www.instagram.com/p/CBN4fylhZWm/?utm_source=ig_web_copy_link

Prompts for having meaningful conversations (Sensoy & DiAngelo, 2014):

ALQY NBIFffeé ySNP2dzakaOl NB Rklhagréaways hemd thas [X]SWhat 2re your groughtss >

but. .. on that?
A From my experience/perspective as [identity], . A The author is arguing that only [e.g., men can be
ALQY FFNIAR L Yie 27FSyRr a2%88 pByoupapReyfespdatt s 5 vs
know if | do, but .. A Is [X] a good example of what the author was saying?
A It feels risky to say [X], but. A How would you respond to [X] from a social justice

ALQY y2i adNB AF GKAa satt GPVE? ve asyass odai
AL 2dzi FSCG a2YSiKAy3d &k g a%, SiEdt W oy of LRV % 28 %S
. gt it
anyone else did. .

. . A Given the reality of inequitable power, would it be
A It seems like some people may have had a reaction to better if . ? y . P ’

that. Can you help me understand why? _ _
Ally 82dz KSELJ YS dzy RSNE G | ;/&F“e'[*z‘]’l’;%’ poas il diRE rgRnFPS PErveenslYd and ¢ 4
right now might be problematic? A '
' ?
A This is what | understand you to be saying:.ls that Whatis anoth?r exampAIe f)f,[x] - ) )
accurate? AtCKAa LISNALISOUAODS Aa ySg
oA A A . A o ? . A
ALQGS 088y 62yRSNAYI Fo2di KEYUGRSHNAE? yxaya ol SNYVE

thIS dISCUSSIOI’J. ) Sourcehttps://democracyeducationjournal.org/home/vol22/iss2/1/



https://democracyeducationjournal.org/home/vol22/iss2/1/

Patel ard Keval(2018) proposed key tasks, in the form of questions, as a first step to decolonising:

Taskdoriy RA @A Rdzl f & X
A What powerstructuresandinstitutional practices am | involved in, recruited into, or collude with,
which perpetuate racism?
A Who and how does racism hurt and harm?
¢cl-ala F2NJ 0S| YaX
A Canw e notice the reactions or reluctance in discussing Whiteness and racism in team meetings
2 U VFSSNJ F2NHzYa oay2i0 &adz2NBE UKAAa Aa NBFffe y SO
RRNbaace¢z Aun)&a Aa | Kdz3a S u2LJ)\OZ S R2yQu |
KIS (2 (1SSLI RA&aOdzaaAay3a GKAA 0 KSNE | NB 4?2
¢l ala F2NJ ! OFRSYAO&aKENI AYSNE 020K AYRAOQGARdzZ f f
A What may happen if we do not engage in decolonising? Where is the harm and who is likely to |
disadvantaged, adversely affected and harmed?
TaskdforA ya G A ddzi A2y ax

A How well do leaders and managers understand racism; its processes of operation; its impacts o
staff, students and the public?

2 .
2 Furtherpromptscanbefoundin PatelandY S & (2018)paper
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