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About
The Equality Act 2010 legally protects individuals from discrimination within and outside of the workplace. 
The Equality Act outlines the following “protected characteristics”: 

• age
• gender reassignment
• being married or in a civil partnership
• being pregnant or on maternity leave
• Disability
• race including colour, nationality, ethnic or national origin
• religion or belief
• sex
• sexual orientation. 

This document consists of various external links, tools and general guidance relating to recruitment, 
widening access initiatives, intersectionality and allyship. The tools here have been collated to help the 
reader learn more about this area. Please refer to the Psychological Professions Network South East 
(PPN SE) website for further Equality, Diversity and Inclusion resources. 

https://www.se-ppn.nhs.uk/membership/how-to-become-a-member
https://www.gov.uk/guidance/equality-act-2010-guidance#overview
https://www.gov.uk/working-when-pregnant-your-rights
https://www.gov.uk/definition-of-disability-under-equality-act-2010
https://www.ppn.nhs.uk/south-east
https://www.ppn.nhs.uk/south-east


Anyone can join the 
Psychological Professions 
Network using the link here 

Disclaimer

The information provided by this resource bank is for general informational purposes only. All resources 
presented here are provided in good faith, however, the Psychological Professions Network cannot take 
responsibility for the accuracy and validity of the information provided within these resources. The 
Psychological Professions Network cannot endorse any paid services provided by these resources. 

The resources have been credited where possible.

This resource bank is also by no means exhaustive. Feel free to suggest any additional resource by 
contacting Psychological Professions Network South East:

Email: spnt.ppnse@nhs.net
Twitter: @se_ppn

https://www.se-ppn.nhs.uk/membership/how-to-become-a-member


Roles in the 
Psychological 
Professions

Information on 
various psychological 
professions including 
entry requirements, 
skills, pay and live 

vacancies 

Interactive 
Career Map

Psychological 
Professions Network: 

Information and 
guidance on various 
career within mental 

health 

General resources for Aspiring Psychological Professionals 

Where do I begin?

Start your career 
in the 

psychological 
professions

Psychological 
Professions Network: 
Slides from PPN South 
West event covering a 
range of psychological 
professions for those 

who are aspiring 

Exploring career 
options in NHS 

Talking Therapies 

Camden Diversity & 
Inclusion Working Group: 

Journey into the Psychology 
workforce, myth busting, 

how to become a PWP and 
more.

Tips for 
publishing

Dr Thomas Richardson: 
Twitter thread on tips for 
publishing ungraduated 

essays, thesis, etc.

https://www.healthcareers.nhs.uk/explore-roles/psychological-therapies/roles-psychological-therapies
https://www.healthcareers.nhs.uk/explore-roles/psychological-therapies/roles-psychological-therapies
https://www.healthcareers.nhs.uk/explore-roles/psychological-therapies/roles-psychological-therapies
https://www.ppn.nhs.uk/resources/careers-map
https://www.ppn.nhs.uk/resources/careers-map
https://ppn.nhs.uk/south-west/news/item/start-your-career-in-the-psychological-professions-7th-july-2022
https://ppn.nhs.uk/south-west/news/item/start-your-career-in-the-psychological-professions-7th-july-2022
https://ppn.nhs.uk/south-west/news/item/start-your-career-in-the-psychological-professions-7th-july-2022
https://ppn.nhs.uk/south-west/news/item/start-your-career-in-the-psychological-professions-7th-july-2022
https://www.youtube.com/watch?v=G7bFcfB3FRg&ab_channel=iCopeNHS
https://www.youtube.com/watch?v=G7bFcfB3FRg&ab_channel=iCopeNHS
https://www.youtube.com/watch?v=G7bFcfB3FRg&ab_channel=iCopeNHS
https://twitter.com/DrTomRichardson/status/1490736505937182721
https://twitter.com/DrTomRichardson/status/1490736505937182721


General Resources

APA Inclusive 
Language 
Guidelines

Cultural sensitive terms and 
phrases which centre those 

from marginalised 
communities 

Mental health in 
an unequal 

world

Jacqui Dyer: Health 
Education England 
blogpost for World 
Mental Health day 

2021

Guide to Allyship

Amélie Lamont: 
Starter guide to being 
an more effective ally  

Be an Ally

Cornell University: 
Factsheet on advocating 

for people from 
underrepresented 

groups 

Where do I begin? 

A Beginner’s 
Guide to Anti-

racism

The Black Nursery 
Manager: Free guide 

for those working 
with young children

https://www.apa.org/about/apa/equity-diversity-inclusion/language-guidelines
https://www.apa.org/about/apa/equity-diversity-inclusion/language-guidelines
https://www.apa.org/about/apa/equity-diversity-inclusion/language-guidelines
https://tinyurl.com/ygq23xnc
https://tinyurl.com/ygq23xnc
https://tinyurl.com/ygq23xnc
https://guidetoallyship.com/
https://accessibility.cornell.edu/diversity-includes-disability/be-an-ally/
https://tapestry.info/wp-content/uploads/sites/2/2022/06/A-Beginners-Guide-to-Anti-Racism.pdf
https://tapestry.info/wp-content/uploads/sites/2/2022/06/A-Beginners-Guide-to-Anti-Racism.pdf
https://tapestry.info/wp-content/uploads/sites/2/2022/06/A-Beginners-Guide-to-Anti-Racism.pdf


General Resources

Diversity and 
Inclusion during 

PWP training

Dr Allán Laville: 
Supporting PWP trainees 
with reflective piece on 
diversity and inclusion

Show up: Your 
guide to bystander 

intervention

CUPxHollaback: 
Guide to the 5 Ds of 

bystander 
intervention

Ethnic 
Inequalities in 

NHS Healthcare

NHS Race & Health 
Observatory: Rapid 
evidence review of 

ethnic inequalities in 
healthcare 

NHS No more 
tick boxes// If 
you face fits 

NHS England: Two reviews 
outlining how to implement 

fairer recruitment and career 
progression

Where do I begin?

NHS Workforce 
Data

Gov.uk: Summary of 
NHS workforce 
ethnicity data 

https://sites.reading.ac.uk/t-and-l-exchange/2019/12/16/developing-diversity-and-inclusion-teaching-the-importance-of-di-and-ethical-practice/
https://sites.reading.ac.uk/t-and-l-exchange/2019/12/16/developing-diversity-and-inclusion-teaching-the-importance-of-di-and-ethical-practice/
https://sites.reading.ac.uk/t-and-l-exchange/2019/12/16/developing-diversity-and-inclusion-teaching-the-importance-of-di-and-ethical-practice/
https://www.ihollaback.org/app/uploads/2016/11/Show-Up_CUPxHollaback.pdf
https://www.ihollaback.org/app/uploads/2016/11/Show-Up_CUPxHollaback.pdf
https://www.ihollaback.org/app/uploads/2016/11/Show-Up_CUPxHollaback.pdf
https://www.nhsrho.org/publications/ethnic-inequalities-in-healthcare-a-rapid-evidence-review/
https://www.nhsrho.org/publications/ethnic-inequalities-in-healthcare-a-rapid-evidence-review/
https://www.nhsrho.org/publications/ethnic-inequalities-in-healthcare-a-rapid-evidence-review/
https://www.england.nhs.uk/east-of-england/nhs-east-of-england-equality-diversity-and-inclusion/publications-and-practical-resources/
https://www.england.nhs.uk/east-of-england/nhs-east-of-england-equality-diversity-and-inclusion/publications-and-practical-resources/
https://www.england.nhs.uk/east-of-england/nhs-east-of-england-equality-diversity-and-inclusion/publications-and-practical-resources/
https://www.ethnicity-facts-figures.service.gov.uk/workforce-and-business/workforce-diversity/nhs-workforce/latest#:~:text=Summary%20of%20NHS%20workforce%20By%20ethnicity%20Summary&text=White%20people%20made%20up%2077.9,3.4%25%20of%20working%20age%20people
https://www.ethnicity-facts-figures.service.gov.uk/workforce-and-business/workforce-diversity/nhs-workforce/latest#:~:text=Summary%20of%20NHS%20workforce%20By%20ethnicity%20Summary&text=White%20people%20made%20up%2077.9,3.4%25%20of%20working%20age%20people


General Resources

Where do I begin?

Antiracistbookclub.co
.uk: Reading list 

including psychology 
specific 

recommendations

Race Forward: 
Explanations of 

different levels of 
racism and model for 
organizational change

Anti-racist Book 
Club Resources

Understanding 
key concepts of 

racial equity

Diversity Toolkit: 
Guide to discussing 

power and 
privilege 

The MSW@USC, the online 
Master of Social Work 

program at the University 
of Southern California: 

Toolkit for discussing 
diversity with various group 

activities 

Diversity & 
Inclusion 
Calendar

Inclusive Employers: 
An interactive 

calendar to track 
dates and events 

around awareness 
and diversity 

Equity, Diversity and 
Inclusion Context and 

Strategy for Clinical 
Psychology (2022)

Association of Clinical 
Psychologists (ACP UK): 

Strategy document 
following feedback and 

consultation from 
various stakeholders  

https://www.antiracistbookclub.co.uk/anti-racist-resources.html#content8-1s
https://www.antiracistbookclub.co.uk/anti-racist-resources.html#content8-1s
https://www.raceforward.org/about/what-is-racial-equity-key-concepts
https://www.raceforward.org/about/what-is-racial-equity-key-concepts
https://www.raceforward.org/about/what-is-racial-equity-key-concepts
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/
https://msw.usc.edu/
https://msw.usc.edu/
https://msw.usc.edu/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://www.inclusiveemployers.co.uk/diversity-calendar/
https://acpuk.org.uk/equity-diversity-and-inclusion-context-and-strategy-for-clinical-psychology/
https://acpuk.org.uk/equity-diversity-and-inclusion-context-and-strategy-for-clinical-psychology/
https://acpuk.org.uk/equity-diversity-and-inclusion-context-and-strategy-for-clinical-psychology/
https://acpuk.org.uk/equity-diversity-and-inclusion-context-and-strategy-for-clinical-psychology/


General Resources

Where do I begin? 

Cultural 
Adaptations to 

Psychosocial 
Interventions for 
Refugee Families

Dr Alice Taylor: 
Podcast episode on 
examples of cultural 
adaptations when 
treating refugees 

Multilingualism, 
mental health and 

psychological 
therapies – the 
Welsh context

Dr Beverley Costa: 
How to work with 
multilingual clients 

‘Decolonising the 
Curriculum: 

Promoting Cultural 
Humility’: a trainee-

developed tool

Lancaster University 
DClinPsy: Trainee 
developed tool for 

approaching 
decolonisation 

The 
Cognitive 

Bias Codex

A compilation of 
different cognitive 

biases classified into 
groups and sub-

groups

Inclusion 
Training 

Inclusive Employers: 
Guidance on reverse 
mentoring, inclusive 

recruitment, 
unconscious bias and 

more

https://www.acamh.org/podcasts/culturally-adapted-psychosocial-interventions/
https://www.acamh.org/podcasts/culturally-adapted-psychosocial-interventions/
https://www.acamh.org/podcasts/culturally-adapted-psychosocial-interventions/
https://www.acamh.org/podcasts/culturally-adapted-psychosocial-interventions/
https://www.acamh.org/podcasts/culturally-adapted-psychosocial-interventions/
https://www.bacp.co.uk/news/news-from-bacp/blogs/2021/2-march-multilingualism-mental-health-and-psychological-therapies/
https://www.bacp.co.uk/news/news-from-bacp/blogs/2021/2-march-multilingualism-mental-health-and-psychological-therapies/
https://www.bacp.co.uk/news/news-from-bacp/blogs/2021/2-march-multilingualism-mental-health-and-psychological-therapies/
https://www.bacp.co.uk/news/news-from-bacp/blogs/2021/2-march-multilingualism-mental-health-and-psychological-therapies/
https://www.bacp.co.uk/news/news-from-bacp/blogs/2021/2-march-multilingualism-mental-health-and-psychological-therapies/
https://www.lancaster.ac.uk/health-and-medicine/dhr/dclinpsy/news/decolonising-the-curriculum-promoting-cultural-humility-a-trainee-developed-tool
https://www.lancaster.ac.uk/health-and-medicine/dhr/dclinpsy/news/decolonising-the-curriculum-promoting-cultural-humility-a-trainee-developed-tool
https://www.lancaster.ac.uk/health-and-medicine/dhr/dclinpsy/news/decolonising-the-curriculum-promoting-cultural-humility-a-trainee-developed-tool
https://www.lancaster.ac.uk/health-and-medicine/dhr/dclinpsy/news/decolonising-the-curriculum-promoting-cultural-humility-a-trainee-developed-tool
https://www.lancaster.ac.uk/health-and-medicine/dhr/dclinpsy/news/decolonising-the-curriculum-promoting-cultural-humility-a-trainee-developed-tool
https://upload.wikimedia.org/wikipedia/commons/6/65/Cognitive_bias_codex_en.svg
https://upload.wikimedia.org/wikipedia/commons/6/65/Cognitive_bias_codex_en.svg
https://upload.wikimedia.org/wikipedia/commons/6/65/Cognitive_bias_codex_en.svg
https://www.inclusiveemployers.co.uk/blog/category/inclusion-training/
https://www.inclusiveemployers.co.uk/blog/category/inclusion-training/


General Resources

Where do I begin? 

HCPC Equality 
Diversity and 

Inclusion

Our Stories 
Project

ACP-UK: Focus groups 
used to understand 

experiences of aspiring, 
training and qualified 
Clinical Psychologists 

from underrepresented 
backgrounds 

Health & Care 
Professions Council 
(HCPC): Revision to 
standards of EDI to 

strengthen 
commitment

https://www.hcpc-uk.org/standards/standards-of-proficiency/reviewing-the-standards-of-proficiency/equality-diversity-and-inclusion/
https://www.hcpc-uk.org/standards/standards-of-proficiency/reviewing-the-standards-of-proficiency/equality-diversity-and-inclusion/
https://www.hcpc-uk.org/standards/standards-of-proficiency/reviewing-the-standards-of-proficiency/equality-diversity-and-inclusion/
https://acpuk.org.uk/wp-content/uploads/2022/10/Our-Stories-Project-2.0-Final.pdf
https://acpuk.org.uk/wp-content/uploads/2022/10/Our-Stories-Project-2.0-Final.pdf


Social Media Resources 

Twitter
@MinoritiesGroup

@BIPPNetwork
@NHS_RHO

@BPSSexualities 
@BABCP_Equality

@NHSC_LGBTQ
@NHSE_Diversity
@withyouinmind

@classclin
@CAsianPT
@se_ppn

@SocialMobilityF
@WRES_team

Instagram
@clinpsych_ind

@dclinreveal
@browntherapistnetwork

@therapist.to.therapist
@asiansinpsych

@bepsychminded
@blackgirlscanheal

@creative.clinical.psychologist
@thenextgenerasian

@se_ppn
@bpsstudentmember



The 7 A’s of Authentic Allyship, written by Yvonne Coghill Director of Workforce Race Equality NHS London, outlines seven steps to taking action as an ally



• I’m really nervous/scared/uncomfortable to say [X], 
but . . . 

• From my experience/perspective as [identity], . . .

• I’m afraid I may offend someone, and please let me 
know if I do, but . . . 

• It feels risky to say [X], but . . . 

• I’m not sure if this will make any sense, but . . . 

• I just felt something shift in the room. I’m wondering if 
anyone else did . . . 

• It seems like some people may have had a reaction to 
that. Can you help me understand why? 

• Can you help me understand whether what I’m thinking 
right now might be problematic? 

• This is what I understand you to be saying:. . . . Is that 
accurate? 

• I’ve been wondering about how we are using [term] in 
this discussion . . . 

Prompts for having meaningful conversations (Sensoy & DiAngelo, 2014): 

• I have always heard that [X]. What are your thoughts 
on that? 

• The author is arguing that only [e.g., men can be 
sexist]. Can you help me understand that? 

• Is [X] a good example of what the author was saying? 

• How would you respond to [X] from a social justice 
framework? 

• I am having a “yeah, but” moment. Can you help me 
work through it? 

• Given the reality of inequitable power, would it be 
better if . . . ? 

• How does [X] effect relationships between [Y] and 
[Z]? 

• What is another example of [X]? 

• This perspective is new to me, but I’m wondering if it 
is accurate to say that . . . ?

Source: https://democracyeducationjournal.org/home/vol22/iss2/1/

https://democracyeducationjournal.org/home/vol22/iss2/1/


Widening Participation Initiatives

• NHS South East Leadership Academy

• Current initiatives offered by the South 
East Leadership Academy inc. Ethnic 
Minority Women’s Leadership 
Development Programme 

• Aspiring Professionals Programme

• BPS members encouraged to 
consider Social Mobility 
Foundation’s Aspiring 
Professionals mentoring 
programme 

• RISE: Leadership mentoring for diverse 
leaders 

• Mentoring to racially minoritized 
NHS psychological professionals 
(Band 5 – Band 8a)

Health Education England Improving access 
psychological professions training 

• Outline of HEE action plan for improving 
access for racially underrepresented 
aspiring clinical psychologists, including 
university mentoring schemes 

New roles in the Psychological Professions: Q&A

• The Psychological Professions Network 
addresses common questions regarding new 
roles within the psychological professions  

https://se.leadershipacademy.nhs.uk/home/inclusion/current-initiatives/
https://thepsychologist.bps.org.uk/volume-35/april-2022/helping-aspiring-psychology-professionals
https://www.bps.org.uk/member-networks/division-clinical-psychology/dcp-mentorship-programme
https://www.bps.org.uk/member-networks/division-clinical-psychology/dcp-mentorship-programme
https://tinyurl.com/y4j3cu4z
https://tinyurl.com/y4j3cu4z
https://www.ppn.nhs.uk/our-work/news/item/new-roles-in-the-psychological-professions-q-a


The Social Change Ecosystem Map, created 
by Deepa Iyer, outlines ten different roles 
an individual can play when pursuing social 
change:

• Weavers 

• Experimenters

• Frontline responders 

• Visionaries 

• Builders 

• Caregivers

• Disrupters 

• Healers

• Storytellers

• Guides

Source: Social Change Ecosystem Map - Building Movement
Deepa Iyer, Building Movement Project. SM, © 2018 Deepa Iyer. All rights 

reserved. All prior licenses revoked.

https://buildingmovement.org/our-work/movement-building/social-change-ecosystem-map/




Intersectionality

Source: https://www.merriam-webster.com/dictionary/intersectionality

Acknowledging how parts of our 
identity intersect is vital to 
understanding complexities and 
nuances which may influence 
career development and support 
within psychology. 

For examples, little of the LGBTQ+ 
literature focuses on other 
intersecting identities (e.g., class, 
disability, race). This can create an 
expectation for individuals to 
educate therapists themselves 
(Freeman-Coppadge & Langroudi, 
2021). 

*Intersectionality Theme found from #ClassClinPsych Project

“There’s a lot of fighting around space 
and people want to get a voice across 
[…] one person might be really 
interested in class, or someone else 
might really want to talk about race or 
gender identity […] some people are 
priviledged in some ways and 
disadvantaged in others.” *

https://www.researchgate.net/project/ClassClinPsych


@clinpsych_ind

https://instagram.com/clinpsych_ind

https://instagram.com/clinpsych_ind


Psychological 
Wellbeing of British, 

Gay, Pakistani, 
Muslim Males

Muhammed Ali: Research 
findings on the intersectional 
experiences of British, Gay, 

Pakistani, Muslim, Males

Hidayah 

LGBT

Charity supporting 
LGBTA+ Muslim 

individuals. Events, 
mentoring scheme and 

resources included.

Hidden 
Intersectionality: Care 
Experience, Disability 

and Neurodiversity

Lys Eden & Jamie Crabb: 
Exploring the lived 

experiences between the 
intersections of care 

experience, disability and 
neurodiversity 

Interview preparation 
for minority DClinPsy 

applicants

BPS Minorities in Clinical 
Psychology: Practice questions 

to complete with an aspiring 
minority applicant

Online Resources: Intersectionality

The 
Indispensable 

Work of 
Understanding 

Intersectionality
Anna Rascouët-Paz: 
An article and video 

defining 
intersectionality.

https://www.baatn.org.uk/the-psychological-wellbeing-of-intersectional-british-gay-pakistani-muslim-male/
https://www.baatn.org.uk/the-psychological-wellbeing-of-intersectional-british-gay-pakistani-muslim-male/
https://www.baatn.org.uk/the-psychological-wellbeing-of-intersectional-british-gay-pakistani-muslim-male/
https://www.baatn.org.uk/the-psychological-wellbeing-of-intersectional-british-gay-pakistani-muslim-male/
https://hidayahlgbt.com/
https://hidayahlgbt.com/
https://diversityandability.com/blog/a-hidden-intersectionality-care-experience-disability-and-neurodiversity/
https://diversityandability.com/blog/a-hidden-intersectionality-care-experience-disability-and-neurodiversity/
https://diversityandability.com/blog/a-hidden-intersectionality-care-experience-disability-and-neurodiversity/
https://diversityandability.com/blog/a-hidden-intersectionality-care-experience-disability-and-neurodiversity/
https://medium.com/@minorities.cp/interview-preparation-for-minority-applicants-4cc01b64164a
https://medium.com/@minorities.cp/interview-preparation-for-minority-applicants-4cc01b64164a
https://medium.com/@minorities.cp/interview-preparation-for-minority-applicants-4cc01b64164a
https://www.annualreviews.org/shot-of-science/story/indispensable-work-understanding-intersectionality
https://www.annualreviews.org/shot-of-science/story/indispensable-work-understanding-intersectionality
https://www.annualreviews.org/shot-of-science/story/indispensable-work-understanding-intersectionality
https://www.annualreviews.org/shot-of-science/story/indispensable-work-understanding-intersectionality
https://www.annualreviews.org/shot-of-science/story/indispensable-work-understanding-intersectionality


For The Record

Sanah Ahsan: Exploring 
experiences of being a 

Queer, Pakistani 
Woman in Psychology 
through spoken word 

poetry 

RARE 
Recruitment

Includes a 
research page on 
unconscious racial 

bias and social 
mobility in 
graduate 

recruitment

What is 
Intersectionality?

Newcastle University:
Short animated video 

introducing  
Intersectionality

Salient Circles 
Exercise

Buchanan (2020): 
Exercise on power, 

privilege and 
intersecting identities 

Online Resources: Intersectionality 

“I no longer try 
to shape myself 

to fit”

The Psychologist: Dr 
Margo Ononaiye 

speaks on race and 
class inequalities 

https://m.facebook.com/story.php?story_fbid=180581533025231&id=404637380346545&_rdr
https://www.rarerecruitment.co.uk/
https://www.rarerecruitment.co.uk/
https://www.youtube.com/watch?v=O1islM0ytkE&ab_channel=PeterHopkins
https://www.youtube.com/watch?v=O1islM0ytkE&ab_channel=PeterHopkins
https://www.tandfonline.com/doi/abs/10.1080/02703149.2020.1729468?journalCode=wwat20
https://www.tandfonline.com/doi/abs/10.1080/02703149.2020.1729468?journalCode=wwat20
https://www.bps.org.uk/psychologist/i-no-longer-try-shape-myself-fit
https://www.bps.org.uk/psychologist/i-no-longer-try-shape-myself-fit
https://www.bps.org.uk/psychologist/i-no-longer-try-shape-myself-fit


@creative.clinical.psychologist @clinpsych_ind

https://instagram.com/creative.clinical.psychologist
https://instagram.com/clinpsych_ind

https://instagram.com/creative.clinical.psychologist
https://instagram.com/clinpsych_ind
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