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What is an Apprenticeship?

An apprenticeship is a job with training.

Apprentices are employed, work a minimum of 30 hours and receive paid holiday whilst studying for 

a formal qualification.

Apprenticeships offer the opportunity of starting a career, changing a career or upskilling existing 

staff.

Apprenticeship Levels

Level Equivalent Education Level

Intermediate 2 GCSE

Advanced 3 A level

Higher 4, 5, 6 & 7 Foundation degree or above 

Degree 6 & 7 Bachelor’s or master’s degree 
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Apprenticeship reform - The apprenticeship levy (March 2016)
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The NHS levy

NHS accounts for 2019/20 show that £45.1bn was spent on salaries and wages, meaning the levy 

bill of 0.5% would amount to approximately £225m.

£600M staff bill would incur a £3.2 Million levy.

Many NHS trusts have become employer providers in order to draw down funding to fund their own 

apprenticeship programmes or subcontract their training to a training provider.

Average annual levy bill for a NHS trust between: £1.4M and £4M, depending on the size of the 

trust.

Use it or lose it.
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How/where are apprentices trained?
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Level 6 Psychological wellbeing practitioner

Level 7 Clinical associate in psychology
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Useful websites
(links provided on final slide)
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Who funds apprenticeships?
• The education costs for the apprenticeship are funded out of the apprenticeship levy

• Salary support for the PWP Apprenticeship remains the same as for core PWP 

trainees – 40% Clinical Commissioning Group funding / 60% central funding

• 100% of on-programme training and end point assessment can be drawn from an 

employer’s levy account (but must be within the recommended funding band)

• Government – funding Employer/Training Providers (some funded via levy)



9

Who monitors the quality of apprenticeships?
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Context – IAPT PWP Apprenticeship

• The NHS Long Term plan seeks to
By 2023/24: • Access to Increased Access to Psychological Therapies (IAPT) services will be expanded covering a total of 1.9m adults and older 

adults. All areas will maintain the existing IAPT referral to treatment time and recovery standards, and the existing requirement to commission 

IAPT-Long Term Conditions (IAPT-LTC) services.

All areas will need to plan to achieve improvements in access and treatment for older adults in line with local demographics within all adult mental 

health services

Additional Staff (cumulative) Year 1 (2019/20) Year 2 (2020/21) Year 3 (2021/22) Year 4 (2022/23) Year 5 (2023/24)

Total additional therapists IAPT (PWP 

and High Intensity)

0 0 1000 1,980 2,940

NHS Mental Health Implementation Plan 2019/20 – 2023/24 (longtermplan.nhs.uk)

Table: Summary of indicative workforce requirements to deliver national LTP ambitions (replacement/churn trainees and workforce expansion are in addition to these numbers)

• The NHS People Plan seeks to address current and future workforce planning including practical action on:
New ways of working and delivering care emphasising that we need to make effective use of the full range of our people’s skills and experience to 

deliver the best possible patient care. 

Growing for the future particularly by building on the renewed interest in NHS careers to expand and develop our workforce, as well as retaining 

colleagues for longer.

We-Are-The-NHS-Action-For-All-Of-Us-FINAL-March-21.pdf (england.nhs.uk)

• Developing-a-Collaborative-IAPT-Workforce-Plan Presentation (Andrew Morris, Workforce Development 

Programme Manager) 

https://www.longtermplan.nhs.uk/wp-content/uploads/2019/07/nhs-mental-health-implementation-plan-2019-20-2023-24.pdf
https://www.england.nhs.uk/wp-content/uploads/2020/07/We-Are-The-NHS-Action-For-All-Of-Us-FINAL-March-21.pdf
https://www.cheshireandmerseysidepartnership.co.uk/wp-content/uploads/2021/06/Developing-a-Collaborative-IAPT-Workforce-Plan.pdf
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Why a PWP Apprenticeship route?
• We need the PWP workforce to meet the increasing demand on IAPT services

• 60% of PWPs move to a Higher Intensity Therapist (HIT) role each year

• Difficulty in recruiting qualified PWPs

• Traditional route attracts psychology graduates 

• The Widening participation to Psychological Wellbeing Practitioner training report by the University College London made 

recommendations to offer ‘alternative and variant types of PWP training’ including ‘apprenticeship vocational 

training’ making it a more attractive opportunity to a wider range of people within our local communities

• Uses organisation’s Apprenticeship Levy funding

• Opportunity for employers to develop their own local requirements

https://www.ucl.ac.uk/pals/sites/pals/files/widening_participation_to_pwp_training_-_project_final_report_draft_for_core_website.pdf
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The PWP Apprenticeship

• National procurement undertaken by Salisbury NHS Foundation Trust in partnership with Health Education England resulted in the 

award of a PWP National Framework to 7 training providers in England to deliver the PWP Apprenticeship. 
o Liverpool John Moores University

o London South Bank University

o Solent University 

o Staffordshire University

o Teesside University

o University of Exeter

o University of Essex

• The IAPT PWP Apprenticeship is a Level 6 (non-degree qualification) leading to a Certificate in Psychological Wellbeing Practice

• Professional recognition

• Regulated occupation 

• There is a minimum 12 month training programme with an additional (+ 3 months) End Point Assessment (EPA) period

• Collaboration across regions to develop a PWP apprenticeship route  - Health Education England led Webinar held on 10 May 2021 

including a presentation from LJMU 
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The PWP Apprenticeship at Liverpool John Moores University 

• Liverpool John Moores University (LJMU) has a small cohort planned for October 2021 and is currently working with services to fill 

places.  Programme Lead is Karen Rea k.rea@ljmu.ac.uk

• An initial meeting held with LJMU and services in Cheshire and Merseyside who have expressed an interest in the PWP Apprenticeship 

route. 

o LJMU currently developing marketing material

o Outline job description and person specification drafted 

o Develop a marketing strategy  (examples of marketing to targeted groups in Widening participation to PWP training UCL report )

o Evaluation and feedback from first cohort

• LJMU, University of Central Lancashire and University of Manchester have an existing non-standard entry route to ‘traditional’ PWP 

training for prospective students who can evidence relevant experience and can demonstrate academic ability to meet level 6 study 

requirements

o Level 7 - award is a postgraduate certificate

o Level 6 – award of a graduate certificate

mailto:k.rea@ljmu.ac.uk
https://www.ucl.ac.uk/pals/sites/pals/files/widening_participation_to_pwp_training_-_project_final_report_draft_for_core_website.pdf
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What is End-point Assessment (EPA)?
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PWP Assessment Plan and Occupational Standard
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PWP End-point Assessment (EPA)

The EPA is used to determine whether the apprentice meets the competencies required in the role 

of a PWP. 

It consists of two equally weighted assessment methods:

1. Demonstration of Practice (DoP)

Station 1 – Patient Centred Assessment

Station 2 – Psychological Intervention

2. Presentation of Practice (PoP)
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CAP Assessment Plan and Occupational Standard



18

Support for EPA from BPS Assessments and Awards EPAO
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Support for EPA from BPS Assessments and Awards EPAO
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Useful links

https://www.instituteforapprenticeships.org/developing-new-

apprenticeships/trailblazer-group/

https://www.instituteforapprenticeships.org

https://www.instituteforapprenticeships.org/apprenticeship-

standards/

https://find-epao.apprenticeships.education.gov.uk

https://www.gov.uk/guidance/register-of-end-point-assessment-

organisations

https://www.gov.uk/guidance/register-of-apprenticeship-training-

providers

https://www.hee.nhs.uk/our-work/mental-health/improving-access-

psychological-therapies

https://www.hee.nhs.uk/sites/default/files/documents/PWP%20Appre

nticeship%20procurement%20guidance%20for%20employers%20E

PAO.pdf

https://www.gov.uk/guidance/apprenticeship-funding-rules#the-

latest-rules-2021-to-2022

https://www.gov.uk/guidance/conditions-for-being-on-the-register-of-

end-point-assessment-organisations

https://www.gov.uk/guidance/ofqual-handbook

https://www.instituteforapprenticeships.org/quality/external-quality-

assurance/

https://www.officeforstudents.org.uk/advice-and-guidance/skills-and-

employment/degree-apprenticeships/degree-apprenticeships-for-

providers/checking-the-quality-of-apprenticeships/

https://www.instituteforapprenticeships.org/developing-new-apprenticeships/trailblazer-group/
https://www.instituteforapprenticeships.org/
https://www.instituteforapprenticeships.org/apprenticeship-standards/
https://find-epao.apprenticeships.education.gov.uk/
https://www.gov.uk/guidance/register-of-end-point-assessment-organisations
https://www.gov.uk/guidance/register-of-apprenticeship-training-providers
https://www.hee.nhs.uk/our-work/mental-health/improving-access-psychological-therapies
https://www.hee.nhs.uk/sites/default/files/documents/PWP%20Apprenticeship%20procurement%20guidance%20for%20employers%20EPAO.pdf
https://www.gov.uk/guidance/apprenticeship-funding-rules#the-latest-rules-2021-to-2022
https://www.gov.uk/guidance/conditions-for-being-on-the-register-of-end-point-assessment-organisations
https://www.gov.uk/guidance/ofqual-handbook
https://www.instituteforapprenticeships.org/quality/external-quality-assurance/
https://www.officeforstudents.org.uk/advice-and-guidance/skills-and-employment/degree-apprenticeships/degree-apprenticeships-for-providers/checking-the-quality-of-apprenticeships/


Questions?




